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AMFA at NWA Strike Update — Day 35 & 36

Today is Saturday, September 24, 2005 at 11:00 AM CDT. This is day 36 of the Mechanics, Cleaners,
and Custodians strike at Northwest Airlines.

Approximately 20 of our members have been confirmed as scabs and are helping NWA
to destroy the lives of their long time loyal employees

The $880,000.00 that the UAW generously donated to the AMFA striking members will be distributed
the first week of October. Your address on file with AMFA national will be used for the mailing of
these checks. '

AMFA has received multiple documents via the Freedom of Information Act (FOIA) that supports our
claim that Northwest is violating their Maintenance Program and the FAA is assisting them in this
reckless act. Our safety and standards officers are going over these documents and getting them
prepared for release to the press. The documents clearly show the FAA’s willingness to help
Northwest conceal defects and deficiencies in their maintenance operations.

The following is a letter sent to our fellow mechanics in Europe from a UAL local president:

Dear Brothers and Sisters in the Transportation Industry,

I am writing on behalf of the more than 5,000 Members of the Aircraft Mechanics Fraternal
Association (AMFA) at Northwest Airlines, and their families, to ask for your support in our struggle
for justice, and our fight for survival at Northwest Airlines.

Our members have been on strike at Northwest Airlines since August 20, 2005.

Northwest Airlines' Mechanics, Cleaners, and Custodians have had no choice but to strike. Since the
9/11/01 tragedies, Northwest has eliminated 5,000 AMFA jobs. Now Northwest Airlines is insisting
that our union agree to the elimination of another 3715+ jobs. This would leave a little over 10% of the
workforce in just a few short years. In other words, Northwest Airlines is asking us to cut 75% of our
remaining jobs — something that we simply will not do.

The people Northwest wants to eliminate are men and women, who have given their life's work to their
airline to ensure the airplanes we all fly on are safe, reliable, and clean. The average affected employee
has more than 20 years working at Northwest and is 53 years old. They have been promised a pension

SAFETY IN THE AIR BEGINS WITH QUALITY MAINTENANCE ON THE GROUND
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